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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delhi, the 21st:July, 2017

8.0. 947(E).—In exercise of the powers conferred by-sub-section (3) and sub-section (4) of section 26 of the
National Inslitutes of Technology, Science Education and Research Act, 2007 (29 of 2007), with the prior approval of the
Visitor, thz: Central Government hereby makes the following Statutes fiirther to ginend the First Statutes of the National
Institutes of Technology, namely:«

I, m These Statutes may be called the First Statutes-of: the National Institutes of Technology (Amendment)
Statutes, 2017.

(2 They shall conie inito force on thé.date of their publication in the Official Gazeite.

2. In the First Statutes of the National Institutes of Technology (hereinafier referred lo-as the Principal Smtuteq),

for Statutes 6, the following shall be substituted, namely:-
“6, AUTHENTICATION OF ORDERS OF THE BOARD

All-orders and decisions-of the Board shall be:authenticated by the signature of the Director: In absence of Direetor, tlw
Registrar or any person- -authorised by the Board in-this behalf.”,

3 ~In Statute 8 of the Principal Stnmles, far clause (xiii), the following shall be substituled, namely:-

“(xiif) make recommendations to the: Board to dissemiriate kuowledge through distarice learning mode 1o various parts
of the: Stale or country-or abread and:in the cases of signing.of agreement with the foreign agency, agreement ‘may-be
signed with the approval of the Mmlstry‘".

4, Tn: Statute 10 of the Principal Statutes,—
(a) in subsstatute (1), for clause (v), the following:clause shall be subsutuled namely:-
vy the Registrar, ex-officio, Mémber:Secretary;

Pravided that in-addition to the above, the Chairman may invite an expert as special invitee, howevcr, the specinl invilee
may not-have voting rights;™

(b) for sub-statute (2), the fallowing shall be substituted, namely:-

“(2): Al financial propasals shall bie placed befere the Finance Cominitige prior 1o being-placed hefore the
Board for-consideration and approval;”,

(c) for sub-statute (3), the following shall be substituted, namely:~

“(3). - The Finance Committee shall mest ordinarily four times in-a year preferably before the meeting of the
Baatd of Governdis;”.

(d) for sub-statuite (4), the followling shall be substituted, namiely:-

“4)  Four Members of the Finance Committee shall form a quorum’ for a meeting of the Finance
Comnittee;™.

(¢  for sub-statute (), the following shall be substituted, namely.

“(3)  The Chairiman, shall preside over the meetings of"the Finance Coniriittée and in his absence; the
Director shall preside aver the meetings;”.

(h  for sub-statute (6), the fb}lowing shall be:substituted 'namely'

“6)  The provnsnons in these First Statutes regarding notices-of the meeting, inclusion of ilems in the agenda
and confirmation of the minutes. apphcable to the: meetings of the Board shall, so far as practicable may: be,
fallowed in conneotion with the: meetings of the Fitiance Cominittee;".

(8  for sub-statute (7), the-following shall be substituted, namely:-
“(7y A copyof the minutes of every meeting of the Finance Comnittee shall be placed before the Board;™.
5 In Statute 1 1 of (he Principal Statutes, for clause (ii), the following shall be substituted, namely:-
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“(ii) give its views and make its recommendations on-any: financial proposals or |ssues nffeclmg the Tnstitute
to the Board either on the initiative of the-Board or of the Director, of on ils own iotion,"

In Statute 12 of the Principal Siatutes,~
in sub-statute (1), for clause (ii), the following clause shall be substituted, namely:-

“(@il)  Director-or Deputy Secrelary or-his nominee dealing with the National Institutes of Technology in the
Ministry and Director or: Deputy Sectétary or his. nominee: dealing with Pinance of the National Institutes of
Technology in'the Ministry as Ex-Oficio-Members of the Central Government.",

for sub-statute (3), the following shall be substituted, namely:-
*(3)  Four members shall form a-quorum for & meeting of the Building .and Works Committee.",
for sub-statute (5)‘ the following shall be subsfituted, namely:-

“(5) A copy of the minutes of every meeting of the Building and Works Committee shall be placed before
the Board together with the recommendations of the Finance Commiitiee on'specific proposal or praposals which
requires approval of the-Board.”.

In Statute 13 of the Principal Statutes,~
insub-statute (1), for clause (ii), the following clause shall be substituted, namely:-

“Gi)  have the power to give the necessary administrative approval and expendimre sanction for:minor works
and ‘works pettaining to rcpalr and mamlenance, within the approved budgetary provision of the Institute and the
Hoard will define the miror work aiid mifor repair and maintenance in'terma of quantam’or expenditure;®,

i subsstatute: (l), for clause (fii),. the following clause shall be substituted, namely:-
“(iii)  cause to prepare: estimates: of cost of ‘buildings” and - othet- capital works, . minor works; |epai|s,

‘maittenance and. the-like. The Building and Works: Comimitteo shall -approve ‘the: cost estimates for minor

works; minor repaits.and-niaintenance.".
In sub-statute (1), for clause:(v), the following clause shall he substituted, namely:-

“(v) be responsible for-enlistment of suitable.confractors and acceptance of tenders and shall-have the power

to: give directions: for.-departmentdl works where necessary duly recommended by the Dean (P&D) of the
Institute,”;

In Statute 14 af the Principal Statutes,~

for.clause (ii), the following clause shall be substituted, namely:-

“(i)  heshall have the-power to send members of the staff, except the Director, of the Institute for training or
for u course of instruction,-outside ldia subject to stich tevms-snd conditions as may be laid down by-tfie; Board
from time to time and the visit abroad by the Director shall be approved by the:Chairman, National Institutes of
Technology. Council;™:

for clause (iii), the following clause shall be substituted, namely:~

“(i)  he shall execute the contract of service between the Inslitute and the Director on behalf of the Central
Government, but he hell riat be personally liable of anything under such contract; and™.

In Statute 17 of the Priicipal Statutes,~

for- sub-statite (1), the following shali be:substituted; numely:-

“(Y)  The Director of the Institute shall be appointed by the Visitor an contract bnsns on -the
recominendations. of ‘a ‘Searcl .~ cum:~ Selection Committee -Gonstiluted by him’ consisting of atleast five
membeis. The. Chiairperson of the:Coungil shall be its Chairpersow and the Secretary of -the: Department -of
Higher Education or his- representative-shall be one of its members besides three other experts-in the field of
technical education with experience at national and international lavel.”.

after sub-statute 16, the-following sub-statute shall be inserted; namely;-

“(17)  The dismplmary powers for Director of the Institute shall be decided by the Board of Govertiors of the
regpective National lugutate of Technology: from time to time.",

In Statute 18 of the Principal Statutes, forsub-statute (1), the following shall be substituted, namely:-

“(1)  The-appointment of the'Deputy Director shall be made by the Board-on the recommendations of the
Selection Commitiee constituted {n terims of provisions wider Statities 23.(5) (aY of the First Statutes of National
Ihgtitutes of Technology”.

In Statute 21, after sub-statute (2), the following sub-statute shall be ingerted, namely:-
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(8)  Head of the Depariment concerned
(for‘other than the post of Deputy Director and Professor) - Member.”,

“(3) The review of performance of the Registrar upon completion of one years of service may be carried out
by the Committee to be constituted by the Board.".

1n Statute. 23 of the Principal Statutes,~
for sub-statute (3), the following shall be substituted, namely:-

“(3) For the purposes of appointments in the Institute, the rules as approved by the Council or Central
Governrnent shall apply.”.

for sub-statute (4), the following shall be substituted, namely:-

“(4)  The Selection Committees, for filling posts under the Institute. (other than the posts on conlmcl basxs)
by advertisement or by ‘promotion from amongst the members of staff of the Institute, shall be constituted in
such manner as laid down by the Central Government orBoard from lime to time by ordinances.”

in-sub-statute (5), for clause (n). the following shall be substituted, namely:-

*(a) The qualification and other terms and. conditions of -appointment of Academic Staff (excluding
Director), or promotion shall be as specified in Schedule 'E' and the Selection Committee. far making
recommendations for appointmen( of Academic Staff (excluding Director) shall consist of the. following
members, namely;-

(1)  Director or Deputy Director - Chairman
(2)  Visitor's Nominee » Meimber
(3)  ‘two nominee of the-board one being an expett, _
but-othier thaina member of the Board - Member
(4)  one expert nominee of Senate from outside -
the Institute - Member

in sub-statuté (5), fof clause (d); the following shall be substituted; namely:-

(d) The Seléction Comiittee for Senior Administrative and other comparable posls cairying pay scale.of

Assistant Professor and above shall consist of the-following members, namely .

) Ditector or Deputy Director - Chairman
() one Expert from outside the:Institute - Member
(3) - Norttinee of Ministry of Human Resowrce
Development \ . Member
4) Nominee of Bonrd ' - Meinber
(5 Registrar ‘ - Member.”,

for sub-statute;(10), the following shall be substituted, namely:-

*410).  Notwithstanding. anything contained in these Stalutes, the Board shall have the. power to make
-appointments of persons having special skill or knowledge to suit the emergent rieed-of lhc departoient-or centre

and in such emergent sitvations, the appointments shall be. for a-period of twelve-months.”
In Statute:24 of the Pr mclpal Statutes, for-clauge (i), the following clause shall be subsmuled pamely:-

() Subject to’the provisions of theAct-and the Statutes, all appomlmenls to-posts under the Institute shall
be made on probation for a period of one. year after which period the appointee, if confirmed, shall continue to

hold his-office subject to the provisions of the Act and the Statutes, ) the end of the monthi in Which he attains -

the: specified maxiinum age for teaching posts, for technical non- lcaclung and ministerial and administrative
posts as the case may be:

Provided: thay the appomling authority shall have the powel to. extend the period of probation of any employee of the
Institute for a period not exceeding one year.",

14.

15

‘For Statute.250f the Principal Statutes, the following shall be stlbsgituletl..ltamgly;n
25, CODEOF CONDUCT FOR PERMAN ENT EMPLOYRBES

The code of conduct for employces shall be made by ench'Institute in-consultation with the Central Government
aud-till such time: the-code of conducl for employees is framed, the:listiute shall follow the Central Civil
‘Services (Classification, Control and Appeal) Rules, 1965.",

For Statute 26 of the Principal. Statutes, the following shall be substituted, namely:-
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“26.  SUSPENSION, PENALTIES, DISCIPLINARY PR(’}CEED[NGS
* The Central Civil Services (Classification, Control and Appeal) Rules, 1965 shall apply to gl the employees.”.

16. For Statute 29 of the Principal Statutes, the following shall.be substitited, namely:-
“29.  PROVIDENT FUND AND PENSION SCHEMES
Employees of the Institute appoitted prior to 01.01.2004 will be governed by Central Civil Services (Pengion)
Rules, 1972 and Geieral Provident Fuiid (Central Services)-Rules, 1960 and the Employees appoiiited on or
afler 01.01,2004 will be governed by New Pension Scheme of the Central Goverament.”,
17. Inn the-Schedule; afier Schedule *D* and the entries relating thereto; the following Schedule shall be inseried,
namely:»
“Sehedule ‘E?
[See Statute 23 (5) (1))
Qualification and other terms and conditions of nppointment of Academic Staff
N Cunmlative
' Designation, Pay Band Essentlal \ ey ¥ ) e .
SL.No. and Academic Grade Pay | Qualification Essential Regquirements Esser;)t(l):;'lﬁ(;‘re(lit
08 (2) @) () (5)
I, | *Assistant Professor PhiD, NIL- NIL
(On contract)
Pay Band-3 with Grade Pay
of 'Re.6000
2 - | *Assistant Professor: CPhD: one year post PhD.  experience of 10
(On coniract) Teaching and Research in Institution of
o . repute or Tidustry
Pay Band-3 with Grade Pay.
of Rs.7000
3, * Assistant Professor Ph.D. three years afler Ph.D..or six years total
Pay Band-3 with Grade Pay teaching and research experience in 20
of Rs.8000  with . reputed academic Instilute or Research
it pay of Rs.30000 ‘i.lhd Develapment . Labs or relevant
industry:
4, | Associate: Professor Ph.D. | six years-after Ph.D. of which al least 50
Pay Band4 with Grade Pa three yedrs .l the level of Assistant
»of,y ?}5.9500 G\:i’th ‘ l; Professar with Academic-Grade Pay of
minimum pay 6f Rs:42800 Rs.8000;
‘ Or
nine yeurs total working experience, of
which three 'years should be after
Ph.D., with- ot least thiree years «f the
level of Assistanl Professor with
_ Academic Grade Pay of Rs.8000; .
5. |'Professor Pl D, ten years after Ph.D. or thirleen years 80

| Pay Band-4 with Grade Pay
of Rs, 10500 with minimum:

pay-of Rs.48000

total working experience, out of which:
geven yenrs should be after PhiD. A(
least three years ot the. level of
-Associate: professor with: -Academic
Grade Pay of Rs.9500 or four years: at
thie Tevel of Associnle Profdssor with
Academic Grade Pay: of Rs.9000 or
combination of Rs,9000 and Rs.9500
or-equivalent i an nstitution of repute
or Research & Develgpment lab or
relevant industry.

-14 -
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. ' : Cumulative
Designation; Pay Band Essentinl . . it
SLNo. and Academlc Grade Pay | Quallfication Essential Requiremerits Esser;)t(l:;ll‘_gredil
1) @ 3 (4) (8)
6. | Professor Ph.D. Six years as Professoi’ with Academic 150
T ttdiohar T : Grade Pay of Rs.}0000 or Rs.10500 or
Higt dminist ~rade Tay of ;
(Gf:x%l;eécale)A ministrative a combination of Rs, 10000 and
) R$.10500 in an Institwte of -National
Rs.67000;-79000 Importance.
Nofe 1:

(1) Any change in the grade pay will be through' open advertisenent and on recommendation of duly constituted
selection ‘comimittee, except-where specifically exémpted-in these rules;

(2) All new entrants shall have Ph.D. in the relevant orequivalent discipline-and shall have first class in the precedmg
degrees'

(3) For existing facully members who completed their Ph.D. along-with their notmal teaching load of Institute or quality
improvement programme, the enrolment peyiod of Ph.D. will be counted as teaching experience.

(4) Contribution to Institute Administeation shall be recoimmnended by concerhcd Head or-Chairman and appreved by the

Director. Contribution-to ‘departmental Administration shal) be recommended by concerned Head and approved by
the:Director,

(5) Forthe departments which are ot having any vacancy, movement in higher Aeademic Grade Pay or cadre shall be

carried oul as per specified selection- progess but it will be restricted-to. only for sewmg faculty members of the
respective departiments.

(6) The permanent faculty members who have put in more than ten years experience, but have not acquired Ph.D.

qualification as on the date of these notification shall be mapped into four-tier flexible system as one tine measure
‘a8 per-following 1iorms:

(a) Permanent faculty with age fifty or above: .

(i) . The Assistant Professors with Academic Grade Pay-of Rs.7000 shall be mapped at the level of Assistant

Professor with Academic Grade Pay of Rs.8000, provided they have at least 10 credit points in theit
lifetime,

(ii) The Assistant:Professors:with Academic Grade Pay of Rs.8000 shall be mapped at the level of Associate

Professor-with Academic. Grade: Pay of Rs.9500, provided they have at least 25 credit pomls in their
lifetime.

(ifi) The Associate Professors with Academic Grade Pay of Rs.9000 shall bé mapped.at the 1evel of ‘Assaciate
Professor with Academic. Giade Pay ofRs:9500, provided they ‘have at least 25 credit points in their
lifetime:

Provided, they have been found suitable through 4 Selection Commiltee duly constituted under the Statutes,

(b) Permancnt faculty members less than fifty years of age-shall be sponsored for Ph.D. in any of the Indian
Institutes'of Technolagy or Nationdl Tnstitutes of Tectinalogy duly provided a facility o take study leave of three-
years frotn their respective National Institute of Technology-and on completion of the Ph.D., they shall compete to
get into the four tisr-system as per the new recruitmen( rules.

(7) For-faculty in the Department of Architecture, following shall be essential-qualification without insisting on credit
poinl requirements-at. Agsistant Professor. level:

(i) M.Arch. or M.Plan. with-one yéar professional expel ience: Assisiant Professor at Acadeinic: Grade Pay of
Rs, 6000;

(ii):  M.Arch, or M.Plan. with (wo years of professional experumce Assistant Professor at Academic Grade Pay of
Rs, 7000;

(iii) ‘For higher cadres the educational qualifications and' credn point requirement shall remain same as given in
the table for Engineering and Scierices.

Note 2: Credit Point System
The fallowing shall be the credit point systen:
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S.Nal

Activity

Credits points

One external Sponsored  Research and
Development Projects completed or ongoing. or
Patent granted

8 credit points per project or 8 credit points per patent as
inventor (in case of more than one person in a Project, the
Principal Investigator gets 5 credit points and the rest to the
divided equally among other members)

Consultancy projects

2 credil. points @ Rs.5 .lakhs of consullancy, subject to
maximum of 10 Credit points

Ph.D. completed (incil‘xdihg.lhesis submiitted
cases)

8 credit points per Ph.D: student (in case there are more
than one supervisor; then the Guide (1* Supervisor) gets §
credit points-per student and the rest.to be divided c¢qually
among other supervisor

| One Joumal papers in Science Citation Index-or

Scopus (Paid Journals not allowed)

4. point per paper since the last promotion. First author or
Maiii-supervisor will get2 point and test will-be divided
among others,

| Oie “Conference: paper. indexed in Science

Citation Index or Scopus: or Web of science
Conference or any interiationally venowned
conference

1 credit points per paper up to a maximum of 10 credit
points. First author or Main Supervisar will get 0.6-and rest
will be divided among the rest.

Head of the Department, Dean, Chief” Warden,
Professor Incharge-(Training and . Placement),
Advisor (Estate), Chief Vigilance Officer, Pl
(Exam), TEQIP (Coordinator)

2 points per'semester up lo-a max of 16 credits poitis since

the:lagt promotion:

Warden, Assistant -wardens, -Associate  Dean,
Chairman. or Convener institite academic
commitices, Faculty In charge Compulel
Center or Information and Techrology Services
or Library -or- Admission or student- activities
ind other Institutional activities -

1. cradit point per semester up to a maximum.of 8 credils
points since the last promotioir.

Chairman- and Convener of :differeni standing
committee and- special commitiee. (Ex -officio
status- will ol be considered). Faculty
incharges (Each for ‘one -year ‘duration): of
different Unils or equivalent -

0.5 eredit point per Semesters up to o maximum of 3 credits
points:since the last promotion.

Departmental activities identified by Head of

the Department like lub: in - charges, or
department. level committee: for a minimum
period of ane year.

0.5 credit point per Semesters tp to. a maximuin of 3 credits'

points since: the last proriotion..

Workshop ot Faculty Wevelopment Program or-
1 short term: courses of min= 05 working- days

duration ‘offered as coordinator-or convener

2 oredit-points per coutss-up to a maximum of 8 credits

polnts sincé the last promotion.

For conducting national programs like Global
Initiative. of Academic” Nétworks ele. as. course
coordinator

Program of two weeks duration
Program of one week duration

2 credil polnls per course up to a maximum of 4 eredil
points since the last promotion,

I ¢redit: point:per course iip to a maximum of 2- credit

“points-sinee the [ast promotion.

National or International conference organized
as Chmrman ot Secrelary

3 credit. points per program up ¥ maximum of 6 credits
points since:the last promation,

Length of service:over and above the relevam
mifimiin teachmg experience: required for a
given:cadre

2 credit points_per semester with - maximum of 10 credit
poirits since (he last promotion.

Bstablishment of New Lab(s)

4 credit poinis siitce the last promotion.

‘Theory Teaching of aver and above. 6 credil
hrs. course

) credit pbint ot credit hrs. up (o a.maximum of 6 credit
points:since the last promotion,
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S.No. Activity Credits points
16. Post Graduate Dissertation guided 0.5 ‘credit point per project to a maximum of 10 points
since the last-promotion.
17. Under Graduate Projects 0.25 credil point per project up to-a-maximum of 4 points
’ sinice the lagt promotion. _ j
18. .| Textor Reference Books-published on relevant | 6 credit points: per book up to a maximum of 18 points
subjects from reputed international publishers since the last promotion,
19. Text or Reference book published on relevant | 2 credit.points per unit up 1o a maximum of 6 points since
subjects from reputed national publishers or | the last promotion.
book chapters in the books published by
reputed intérnational publishers
20. Significant outreach Institute out. uctivities “1_credit point per -activity up fo a maximum of 4 credit
points since tie 1ast promotion.
21, Fellow IEEE, FNA, FNAE, ENASc: 10 credit points '
22, Placement percentage (only for the placement cel

T.officers.or Eaculty incharge of Placement)

Above 85%

4 credit pointg per year upta.a maximum of 20-points since
the last promolioft.

5% - 84% _
(%. o be based on tolal number. of students

2 credit points pec year-upto a:maximum of 10 poinis since
the last promotion.

passitig ouit and single job offer)

*"

[, No. 22 = 5/2006-TS. 11l]
R. SUBRAHMANYAM, AddL. Secy.

Note : The principal Statutes were published in the Gazette of India, Extraordinary, Part 11, Section 1, sub-section (i) vide

notification number G.S.R. 280(B) dated the 23" April, 2009 and subsequent amendment was published in the
“Gazelte of India, Exlraordinary, Part 11, Segtion 1,.sub-section (i) vide notification number G.S.R. 837(12) dated
the 5" November, 2015,

RAKESH SUKUL futrisoy s s
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F.N0.33 -9/2011 - TS.ll
Government of India
Ministry of Human Resource Development
Department of Higher Education

Kk kKK
-

Shastri Bhawan, New Delhi,
dated, the 30" November, 2017

To L

The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:- Implementation of Recruitment Rules for Faculty of NITs
and lIEST - regarding.

Sir \ Madam,

| am directed to refer to the Gazette Notification dated 24™ July, 2017
vide which the amendments in the First Statutes of NITs and Statutes of
IIEST, Shibpur have been notified incorporating thereby the new Recruitment
Rules for Faculty in these Institutions. Subsequently, clarification on Assistant
Professor (on contract) has been issued on 13" September, 2017 (Annexure-
1) .and one-time relaxations to remove stagnations at the level of Assistant
Professors and Associate Professors in respect of existing faculty of NITs &
IEST have been issued on 6" October, 2017 (Annexure-ll) and 17"
November, 2017 (Annexure-[Il).

2. Some of the NITs have sought clarifications from the Ministry on
implementation of the Recruitment: Rules. The: following are: clarified in this
regard:-

(i) The qualification and -other terms and conditions of appointment
of academic staff as mentioned in Schedule ‘E’ of the Statutes
and one-time relaxations communicated on 6™ October, 2017
and 17" November, 2017 should be strictly followed.

(i)  Any change to the next higher grade pay shall be considered as
promotion (e.g. if an Assistant Professor with AGP of Rs.6,000/-
moves to AGP of Rs.7,000/- will be considered promotlon)
However, in case of mapping specified by MHRD from AGP of
Rs.9,000/- to Rs.9,500/- and- AGP of Rs.10,000/- to Rs.10,500/-
shall not be- consudered as promotion,

W"\ | | ...contd./-
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| (i)  The date of effect of recruitment / promotion will be the date of

approval of the Board of Governors of the respective NITs /
IIEST. There shall be no retrospective effect of any relaxation /
change in grade pay.

(iv) A facultyis eligible for one-time relaxation if she / he applies in
the same NIT / IIEST prowded that she / he fulfills all other terms
& conditions specified in letters dated 6™ October, 2017 and 17"
November, 2017, respectively. If a faculty applies in any other
NIT / IIEST, she / he should not be given relaxation. This ‘is
applicable for relaxations prowded in the above letters.

(v} The total working experience / length of mandatory service
requirements as mentioned in above cited communications could
be combination of services in NITs & other Institute of repute. In
such cases, the Board may define the experience proportionally.

3.

The guidelines / procedures related to recruitment process have also

been prepared. The guidelines / procedures placed at Annexure — IV may
also be adopted.

Yours faithfully,

~[Anil Kumar Singh]
Under Secretary to the Government of India
Tel: 23384897

Encls.: as above,

Copy to:-

(i) ~ The Chairperson, Board of Governors. of all the National Institutes of
Technology (NITs) and IEST, Shibpur.

(i) PStoHRM/PSto MoS (SPS) for kind information.

(i)  Webmaster, Ministry of HRD - with. a request to upload the
communication-on the website of the Ministry of HRD.

(iv) Webmaster, MNIT, Jaipur — with a request to upload the
commuhnication on the website of the Council of NITSER.
Guard File.

" (URRDENIEAR, Pay Anoraly & EASMbdified Poaedins 4 Enideiring sors)
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ANNEXURE — |

'F.No.33-9 / 2011 - TS.ITL
: C—’aovzmmzn'r of India:
f Human Resource Development
Depam‘mgn? of Higher Education

R I R

e e e

Shastri Bhawan, New Delhi,
dated, the 13™ September, 2017

To

' 'The Directors
of all the National Tnstitutes of Technology (NITs) |
and Director, TIEST, Shibpur.

- Clarification on Recruitment Rules for Faculfy n NITs and
IIEST rugapding

~siry Madam

T am direcfzd to prefer to this Mnms’rrys communication of even
" number dated 15™ January, 2014 and subsequent communication dated 29™
May, 2017 vide which the new Recruitment Rules for Faculty in the National
Institutes of Technology (NITs) and Indian Institute of Engineering Science
and Technology (IIEST), Shabpur' were conveyed.

2. Many clarifications have been sought by the NITs in respect of above
mentioned Recruitment Rules for- faculty: Following may please be noted in
this regard:- :

| Clarification Furnished
he | A regular Assistant Professor with
or | AGP of Rs.6000/- if selected to

' ,a’r AGP of Rs; 6006/- it seléﬁed for
Assistant Professor with AGP of

Assistant Professor with ‘AP of |
Rs.7000/- shall be. designa’red as |
without |

WA

RAVER VN, oy Afrdiily 1 REW Tk L afinie Ao

Py Acamaty & Piavetas & Gulgolines.doca)

7000/~ will she/he be desighated as | Assistant ~ Professor
Assistant Professor (on comrqc’r) as qppendmg ‘on contract’.
| per newRR, ,
..contd./-
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F.No.33 -9 / 2011 - TS.IIX

3. It is requested to kindly take note of the above while initiating the
faculty recruitment process in your Institute as per the RRs prescribed by
the Council of NITSER and also incorporated in the Statutes through
6azette Notificatians dafed 24™ July, 2017 (NITs & IIEST) and 2™ August,
2017 (NIT, Andhra Pradesh).

4. This issues with the approval of the competeni authority in the
zMims*rry

Yours 'ffaifhful ly,

Under szcre‘rary to.the Grnvernménfrof Tndla
Tzl 23384897

Cop\/ ﬁ);n

1. The Chairpersons, Board of Governors of NITs & IIEST, Shibpur for
information please,
2 'The Reglstrars of all NITs & LIEST, Shibpur for information and
- ‘further appropriate action,
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FNosz 912011 ~T8.
Government of lndla

Depariment of ngher Eduoatlon

w****

Pt ag™s

dated, the 6" Octdber‘ 2017
To
The Directors

of all the National |nstitutes of Technology (NlTs)
and Diractor, [IEST, Shibpur.

‘Subject:- Recommendations ‘of the Anomaly Committée on new
‘Recrultment

Sir\ Madam,

sles for Faculty in NITs and IIEST — regardmg

bl May, 2017 de whic
* National ‘Institutes of Tachnor
‘Seienca and Tachnel gy
Order of even
Cummittea W88

hia Ministry. After- careful exammatfﬁn ’ef; ‘
the approval of the competentauthanty " hereby conveyed Tor the follawmg -

Si.No. |
()

| j&Xlsting
approvedi~

Assiétant "f‘meessor:_ : with‘
At;ademus Grade Pay  of
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~_Issues / Anomalies

~Recommendations approved

Rs.8,000/-
may be read as

Six years after Ph.D. at the level
of Assiatant Professor.

(i) An existing faculty member with
09  years  total working
experience, of which three years

least thrae years at |

- Academic
Rs.8:000/-

may be read as
Nine years of total -working

experience with Ph.D. at the level
of Assistant Professor.

should be after- Ph.D. with at|

Professor WIth', ~
Grade ~ Pa y of.

m

,’Regardmg “mapping-
“existing

Assocla
Professor with AGP

Re.9,000~ fo Rs.9,500) | Ra 1
,and Prefassor wit ot | th
Rs.10,000/-to-Re10,600/-. |1

of /A onaﬂme mapplng for ‘sych exlsﬂngf. W
‘members-from AGP-of Re:9,000/- toy

“and  Re. 1}0'0001-

‘compri ; ,
1) —DSr‘eetor of the concerned NIT =

Chairperson
the rank of Professor) ‘Member

“below: the ‘rank of- Profeasqr)
Member

An Associate Professor with AGP of
Rs.9,000/- and minimum credit points
of 50 ‘will )i

: 6.10,000 and minimum: credit
points of 80 will
movement to Professor with AGP of

" PAAYAD, b parieisly § CARETIO i ]

SRR Pay honmaly & EASWES

i Procedard 1 o i)

il ‘may be carried out‘f
ough an:ass@ssment of suitability of |-
culty by a- Specnal Committee |

(i)) - One outside expert (not below.

(ili) One nominee of the Board: (not :

ligible for movement to |
Associate Professor with . AGP of |
Rs §00/-'while a Professor with AGP |-

be ellgible for |

Rs.10,500/-._The caloulations - of the
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1SLAb. |  Issues/Anomalies Raggmm ndations & s;rovad
credit point will be done as per the |
Schedule E pertainmg to Recrultment
Rules for faculty natif’ed by the
{ Ministry ‘of HRD ‘on 24 July, 2017,
1 The credit points ‘will not be
considered utlized / exhausted in
above cases. The recommendations
of above Committee will be approved
by ‘the ‘Board of Governors of
respective NIT.

3. The cumulative essential oredit points are only for deciding the
eligibility. The above shall be one time relaxation and will be applicable only if
she / he participates in the recruitment process of same NIT where she { he
has been working. . _

4. The other contents of Notification dated 24™ July, 2017 shall remain

unchanged and may be read together with this cammuinlcation.

5. The NITs are advised to place the recommendations of the Anomaly
Commmittee (as indieated in-para 2 above) before the Board of Governors for
adoption and ensure strict adherence of the instructions.

6.  This Issues with the approval of the Chairperson of the Council of 7‘
'NITSER in accordance with the provisions under Section 32 (2) (b) of the

National Institutes of Technology, Science Education and Research (NITSER)
- Act, 2007,

 Yoursfattily,

[ARIT Kuhk ,15fﬂnh1

Under Secretary to the Bovemman{ of Ind‘a 5

Copy to:~

()  The Chalrperson, Board of Governors of all the National Institutes of

Technology (NITs) and IEST, Shibpur.
(i)  Webmaster, Ministry of HRD ~ with a request to upload the
.- communica e website of the Ministry of HRD.
(i)  Webmaster, - icil of NiTs' -~ with a request to upload the
~ commiinication‘on the website of the Cauncll of NITs,
(iv)  File No,33 - 9/2011 =TSl
(V) ‘Guard File,
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dated, the 17" Nove}nber 2017

8 R 3

To

s-'abmz;i mcruttmam Rules for Faculty of NITs and JEST= regardlng

SiryMadam,

2
appro’val towards
Committee, . which recomm-,d&d ng:
recrultmenti ln aﬁcﬁtla‘ 2 above, ng ane tine reldxations for existlng

b T Y e e

% Ra ‘500/ or four yearsv
Associate Professorwith |

| Aoademic Grad
| combination  of
Rs. 95001» o{

irade Pay of Re, 9000/» or

8 i:*lnsututmn of repute or Resaarch & |
i Development lab or relevant Indust Y. |

KHBIN, Sas Smensiy & STl Lathycoore)

Doy Nromay & Podecdore & Giirdathice.dses)
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Reorultment Rules notifled on E
24@4 201 7.

“Essential Requirements in

| ‘Substituted by (ohe time relaxation for

existing faculty).

| seventeen

| Developmen

—BR

‘years total
experience with Ph.D. (No-post Ph.D. |
experience’ |s:~r'equired) At least three
years at of Associate

;Associata ProfeSsor with Academlc '
Grade . Pay ~ of
_combmatlon of

Rs.8000/~ or}
Rs:9000/- and
aq va[‘}e,nit'_ |n an

Rs. 9500/~ or
Institution ‘of 1

3,

unchanged and may ba read togather with this cormmuinicat oh.

‘4, You are kindly. requested 1o place ahove i in the ensuing meeting of the

_ Baar-of Gavernors for adoption.

5. This issues with the approval
in aceordance with the p
Institutes: of Technolagy,”s\elen@eEd

Copy to;~

()  The Chairpy
Technology (NT

(i) PStoHRM/

(i) Webmaster.

(iv) :
an the: website Qf the-Council: of
vy Guard File.

BAVADINN, Pay Aeirmaly & Ao Lalind dmis]

R, Bay Asamaty &

aaded Pracadars K Guisdined 4b¢3]

Board of Governars of all the: Natmnal Institutes of
d IEST, Shibpur.

$ (8PS) for kind information.

of HRD - with a request to upload the

"’uest to upload’ the cammumcatlon

| SER.

Pag’é 9of 18

working|




GUIDELINES / PROCEDURES TO BE FOLLOWED FOR FACULTY

ANNEXURE - IV

SELECTION IN Nn:s AND IIEST

Consequent upon approval of the Coungil of the National Institutes of
Technology, Science Education and Research (NITSER), the Ministry of Human
Resource Development has issued the new Recruitment Rules for faculty on 29™
May, 2017 and the same have also been notified in the Gazette on 24™ July,
2017 (in respect of NITs & IIEST, Shibpur) and 2™ August, 2017 (in respect of
NIT, Andhra Pradesh).

2. Asfar as the guidelines / procedure to be adopted for selection of faculty
as per the new Recruitment Rules approved by the Coungil, the following is
hereby informed that:-

(a)

(b)

- (e)
(d)

(e)

(f)

ke

TS AVIG IR, Py Alapisiy b ERS IS Ebad Droresrs & Oxiathas dotof

The qualifications and other terms & conditions of appointment as-

notified in the :Gazette are bare. minimum and the Board of
Governors can however fix higher benchmarks, higher than- the
prescribed in consultation with the Council-of NITSER.

All the faculty posts in the Institute ‘shall be filled by direct
recruitment only. The procedure for selection of faculty is given in

Appendix ~ A1.

Fresh appointment beyond the age of 60 years is discouraged
except in the case of faculty with exceptionally brilliant research
career and with ongoing ‘or approved externally funded research
projects.

There shall be no distinction between external and internal
candidates with regard to the requirements of qualification and
experience,

All recruitment and pay-fixation shall be done by the BoGs of the
Institutes: only on the recommendations of duly constituted
Selection Committees. There shall_be noscope of fixing of altering
pay (pay in pay-band or grade pay) outside the Selection
Committee. The Selection Committee shall be the only entity
empowered to consider the past services and qualifications of a
candidate. ‘

While there is na rigid formula for distribution of sanctioned posts

-among the Departments and centres within an Institute, Appendix

— A2 attached with this communication gaves a recipe for
dlstrlbutmg sanctioned faculty: posts among various Departments of
an Institute. But the BOG, on the recommendation of the Director,
shall dynamically allocate sanctioned faculty positions among the
Departments taking into consideration academic programmes of

various Departments, existing quality of faculty, expected -

retirements and availability of bright candidates.
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(9)

(h)

(i

€)]

There shall be necessary provision for inducting faculty from
industry (or comparable organizations) with substantial professional
and R&D experience, but nat having a Ph.D. degree. If in the
opinion of the Selection Committee, candidates have good number
(say 10) of publications in leading journals of the field, the
requirement of Ph.D. degree may. be waived.

Most leading universities of the world, including the best Institutes
of India have an explicit or implicit policy of not inducting their own
students into the faculty. To avoid such in-breeding, the NITs &
IIEST will follow the following policies:

(i) Candidates who have obtained or are expected to obtain
their most recent degree (Ph.D.) from the Institute: will normally not
be considered for recruitment, except where there is a 3 years' gap
(approximately) between leaving: the Institute and the expected
date of joining.

(i)  This is not appllcable to candidates who are already
members of the faculty, either regular or on contract, and are
pursuing-a higher degree in the Institute.

(i)’ In special cases, where the Department (at the time of short-
listing) or the Selection Committee feels that an exception needs to
be made (for reasons such as severe shortage of faculty in'a given
academic field or exceptionally brilliant candidate or any other), the
reasons for such exceptions -are to be recorded in writing and put
up to the Board of Governors for approval. The Board, if convinced,

‘may: confirm the selection. Such appomtments will not serve as

precedence.
In order to keep the number of candidates interviewed within
practical ‘limits,  Scrutiny Committee may, if it deems fit, reject a

jcandid_ate on his:third or further attempt, if the candidate has failed

to win the same post in two previous attempts, (either in scrutiny or
selection stage), even if he meets the short-listing criteria, except
when there is significant new achievement justifying an exception.
As decided by the Council of the National Institutes of Techriology,
Science Education and Research (NITSER), the Institute shall
strive to recruit 50% faculty not domicile of that State in which the
Institute is located.

ok ok ok
2T .

Page 11 of 18

NS, oy Ansoaly & GBS

o Prosiaids & Qudiiras 905}




APPENDIX — A1

YCEDURE FOR SELECTION OF FACULTY IN NIT SYSTEM

The procedure outlined here has generally, but not exactly, been followed in
most of the IITs. The procedure is prescribed as a guideline, without insisting that
it be followed religiously. Boards of Governors may opt for alternative procedures
after examining their merit vis-a-vis the base line procedure given below.

1.

The Director will create an "Advisory Committee on Faculty Recruitment
(ACoFAR)" with a senior member of the faculty as the Chairman.
Normally, he should be the Dean (Faculty Welfare); but Director shall have
the discretion to -assign the responsibility to Dy, Director or another senior

_ Professor or handle it himself. The Chairman of ACoFAR shall be

authorized to.communicate with Departments, candidates and experts on
the advice of Director. In addition, the Committee shall discharge the

following functions:

a) Examine and advise on distribution of faculty positions among
various Departments;

b) Proactively search for faculty candidates in India and abroad

) Assist the Director in examining, short listing criteria ‘and preparing
panels of short listed candidates submitted by Departments;

d) Examine -and recommend proposals for deviation ‘in age, formal
qualifications, industry experience or any other criterion or
guideline; ‘

e) Reservation of positions for specialization-or sub-specialisation and
rank of faculty to be inducted; and

f) Proactively search for candidates from reserved categories, and if
not available after repeated attempts, prepare proposals for de-
reservation in accordance with the relevant rules & regulations. -

The Institute will create a panel of experts and update it on-annual basis..

~ The list will be prepared by taking inputs from Departments. Director may

also add extra names or delete some from the list. Normally, the experts
should be drawn from NITs, IITs, IIMs, 1ISERs, iS¢, IIEST, University
Departments, major R&D Laboratories (CSIR, ICAR, DAE, ISRO, DRDO
etc) and major industry. The list, along with postal and electronic
addresses; designations, specialization and other relevant particulars of
proposed experts is to be placed before the Senate and then the BoG for
their approval. Every higher authority shall have the power to add and
delete names. In-addition, fellows of INAE and the 3 Science academies
will be automatically |ncluded in the panel. Every attempt should be made
to ensure that major specializations of each Department are adequately
represented in the-panel.

t ::hncmiwmmu Arp oty & CABIMDdfied Procanrs A Guide } Page 12 Of 18




10.

11.

While the above is a permanent list, upgraded periodically, preferably
every year, the BOG, at its discretion, may permit Director to choose
experts for every single. selection process from the full panel or from
specific sub’ panels

As per NITSER Act, 2007, the visitor shall nominate one member to the
Selection Committee. It is observed in practice that being present in all
sessions of a selection process (that spreads over two to four weeks)
becomes hard on the distinguished professors who serve as Visitor's
nominees, and they are often unwilling to spare the time: The Ministry will
recommend to the Hon'ble Visitor to nominate a panel of distinguished
persons in different subject areas to serve as Visitor's nominees and
permit Institutes to.invite them as per their avallability and convenience.

The Director will send a-copy of the panels approved by the Secretariat of
the Council of NITSER for records,

Itis extremely important that the suggested panel of experts is examined
critically by the Board and the Ministry and any member with a
questionable integrity is removed,

Prior to a selection process, the Director will choose experts from the
approved panels ensuring a reasonable distribution among
specializations, and to the extent possible, diversity of background place
of work etc,

In addition to the expert members of the Selection Committee, the
Director, as Chairman of the Committee, may invite observers from SC/ST
and minority communities or any other person of repute to instill
confidence inthe minds of the.candidates and of the Institute community.

On advice of the Director, the Chairman,  ACoFAR will seek from the
Departments' the specific specializations ‘where new faculty is to be
recruited. The HoDs will consult senior faculty-colleagues and prepare the
proposals to the Institute, which will be collated by the Chairman, ACoFAR
and placed ‘before-the Director for approval. The Director is expected to
review the proposals critically and finalize the draft advertisement
including specializatlons, critical dates, newspapers of advertisement and °
other details.

Serving regular faculty members shall be eligible to apply for higher
positions in their own Departments irrespective of their specializations, if
they satisfy other advertised criteria, '

Application may be received on paper, on-line or both, depending on the
technological resources of the respective Institute. In addition, the Institute
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12.

13.

14.

15.

16.

will consider applications received against standing advertisement, if any,

-and unsolicited applications.

While ‘applications received within the advertised closing date shall
definitely be conisidered, late applications (upto the interview time) may be
considered at the discretion and convenience of the administration.

In addition to the advertisements, all sections of the institute administration
- Director, members of ACoFAR, HoDs and all faculty members will make
proactive effort to attract applications from prospective candidates, without
making any commitment of selection. Such efforts will include postal and
email correspondence, telephonic- talks and public announcement when
there is an opportunity.

Applications, 'when received, will be ‘organized, relevant information
summarized, and sent to the Departments by the Registry, for short listing.
The objectives of short listing are two folds:-

(@) toreject applications that do- not meet advertised criteria‘and

(b)  to select the best candidates from the- remaining list so that the
member of candidates to be called for interview with the experts
remains within'-manageable limits. '

Departments will make attempt to set “short listing criteria” that can be
easily implemented. But, considering the multiple attributes thatneed to -
be considered, it may become necessary to make case by case
exceptions. In all such cases the general short listing criteria and the
reasons for exception, if any, are to be recorded in writing. Short listing
criteria may include, among others, such conditions as:

()  superior academic record ~ all through first class career or higher
grades in B.Tech/M.Sc/M.Tech, higher than advertised criteria,

(i) reputation of institutions from where the candidate has obtained.his

degrees,

(i)  number of unsuccessful attempts for the same post {Candidates
wha have been rejected in the past may be called only if there is a
good reason; the reason to be recorded in writing.]

(iv)  specialisation, including micro specialisation,

(v)  professional ‘service record - reputation of organization where
experience has been earned, nature of job, current activities etc.

The Departments’ recommendations shall be placed before the Director
for the final short-listing. The final list of candidates to meet the Selection
Committee will be arrived at in a combined: meeting of the Director, the
ACOFAR, the HoD and at least three senior faculty members of the
Department. In case of ‘a lack of unanimity among the- members, the
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17.

18.

19.

20,

21,

1R, Py demenaiy § CABM M Proeaton s vidaioon scit

Director's decisions shall be final for'the purpose of calling a candidate to
the-interview. The different viewpoints, however, will be recorded in writing
and placed before the Selection Committee who may record their own
comments for information of the BOG. The decision of the Board on the
selection shall-be-final and binding.

In addition ‘to formal -application, candidates will be required to submit
reprints/preprints of publications and list of referees, The PIC will organize
collection of references and review of publications by independent
referees for short listed candidates, both internal and external.

The short listed candidates will be invited by the Chairman, ACoFAR or
the - Registrar for personal interview with the selections committee
constituted in accordance with the NITSER Act, 2007 and the Statutes of
the respective - Institutes, In addition, the: individual institutes may seek
seminar presentation in the Departments, and/or any other form of
academic interaction with the faculty. All such interaction will be open to
the faculty and students of the institute -and will be well publuclzed in
advance to invite a decent audlence The feedback of the faculty will be
communicated to the Selection Committee by the HoD. Candidates
located outside the country or otherwise not in a position of attending
personal interview, may be ‘interviewed over video conferencing or be
selected in absentia at the discretion of the Selection Committee.

On completion of the: interview, the Selection Committee will record its
final recommendations. with signature of every member present. The
Director, as chairman of the committee will be responsible for writing the
recommendation. There shall be no scope for retaining individual view
points or details of discussion. Any member(s) with a dissenting apinion
may, however, record their ohservations. On a separate page (with a
reference in the main page that will be presented by the Director to the

- BoG: wnth his own comments on the observations.

The Selection Committee shall employ the same yard stick to evaluate all
candidates for a post or AGP - external, internal and shall prepare a
common panel of recommended candidates. Out of this panel, the vacant
posts will be filled on the basis of merit without consideration of external or
internal candidates.

The Selection-:Committee, at its discretion, may recommend to retain the

‘panel for a maximum: period of ane year or next round of selection for the

Department, whichever comes earlier, so that vacancies caused during
this period can be filled in order of merit.

Recommendations of the Selection Committees will be placed before the
BoG, along with details of sanctioned posts, reservation categones etc, for
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22,

23.
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final approval and subsequent issue of appointment orders by the
Registrar.

If a meeting of the BoG is not scheduled within a short period from the
meeting of the Selection Committee, the Director, with approval of the
Chairman BoG, may seek the approval of members by circulation. While
recommendation of the Selection Committee is. awaiting approval of the
BoG, the Director may, at his discretion, inform successful candidates, but
with a clear. line statlng that such information is ‘awaiting approval of
competent authority and is not legally binding.

All appointments --regular, internal -or external, will be effective from the
date of the Board meeting or any later date fixed by the Board. There
shall, however, be no pre-dating of an appointment. .

X kK KKk

-
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APPENDIX = A2
DISTRIBUTION OF FACULTY POSTS AMONG DEPARTMENTS

Every institute shall have only a finite member of faculty posts sanctioned by the
ministry. The distribution of these positions among the Departments will be
flexible to dynamically maximize the number of faculty in position at any given
time. It should be appreciated that institutes will be losers and the cause of
education will be-hampered if faculty positions which could be filled up in other
Departments are kept vacant simply because current market scenario is making
faculty unavailable in'a specific Department. Instead of keeping vacant positions,
if additional faculty are inducted in other Departments, they will contribute to (a)
elective courses in teaching, particularly those-electives that are subscribed to by
students across many Departments, -(b) research, (c) continuing education; (e)
institute, hostel and SAC management etc. A vacant faculty post serves no one.
At the same time, it is the responsibliity of the Director, and of the Board, to
ensure that no Department starves of faculty when candidates are available and
posts are used up elsewhere.

The following table may be taken as a guvde for computing “normal faculty
strength” in any Department. .

B Tech Programme’ (Annual Intake < 50) =X
B Tech Programme (Annual Intake > 50) =1.5x
Dual degree with existing M. Tech. specialization =0.1X
Dual degree with exclusive M. Tesh: specialization =0.2x
Additional B Tech Programme (Each programme) =05 x
M Tech programme (Each programme) | =0.5x
M.Sc: (2 years) programme =0.5x
M.Sc (5 years) programme : =X
MBA Programme (Annual Intake <50) , = X
MBA programme (Annual Intake >50) - =15x
MCA (3 Years) Programmme =X
Common theory courses for 18! & 2™ years (per subject) = 0.2 x

Common practical courses for 1* & 2" years. (per course) =0.1x

Total =nx
x = [Sanctioned faculty strength] n

;Q \ Page 17 of 18
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The normal strength of every Department shall be computed based on the above
scheme, additional factors taken into consideration, rounded and approved by
the Institute Senate to serve-as a guideline for all future recruitment. In case of
serious disagreement among members the Senate, the decision of the BOG shall
be binding.

The above prescription is based on a principle of .equal sharing of teaching
responsibility among all-faculty members irrespective of rank. In contrast with the
prescription of AICTE, professors of NIT are expected to take up a larger-share
of the teaching job, particularly in large classes and in common fundamental
subjects. This principle has the merit of providing: better education in basic -
subjects, it frees younger faculty to pursue research, particularly those who are

" enrolled in Ph.D programmes, Experienced faculty are also expected to spend
less time in preparing for classes and spend the rest of the time in ‘institute
management.

Additional factors shall ‘include, but will not be limited to, expected student
strengths in common courses, open electives, being normally offered by the
Department, common subjects among M Tech' specializations, strength of M
Tech courses etc. In-general, Departments and centers can be classified into two
wor three groups depending-on the above formula and faculty strength calculated
foreach group.

L
e

e\
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‘F.N0.33 972011 -TS.llI
Government of India
Ministry of Human Resource Development
Department of Higher Education
® R R KA
-Shastri Bhawan, New Delhi,
dated, the 4™ December, 2017

To

The Dlroctors
of all the National Institutes of Technology (NIT s)
and Director, HEST, Shibpur.

Subject:- Implementation of Recruitment Rules for Faculty of NITs and
NEST - regarding.

Sir \ Madam,

In partial modification of the letter of even number dated 30™ November,
2017 the undersigned:is-directed to communicate following modifications in point
(v)of para 3 at page 2 of the above communication:-

"The total working experience / length of mandatory service- requirements as
mentiohed in above cited commurications could be combination -of services in
NITs ‘& other JInsfitute of repute. In such cases, the Board may define the
experlence proportionally.”

bove, may b replaced with

“The total workmq expenence / length of mandatory service requirements as
mentioned in above cited communlcatlons could.. be combination of services in
NITs & other Institute-of repute.”

2. The other contents of the-communication dated 30" Novermber, 2017 shall
remain unchanged.

Yourg faithfully.

[Anil Kumar Singh]
Under Secretary to the Government of India
Tel: 23384897
Copy to:-

(i) The Chairperson, Board of Governors of -all the National Inslitutes of
Technology (NITs) and IIEST, Shibpur.

(i1 PS to HRM / PS to MoS (SPS) for kind-information.

(i) ~“Webmaster, MNIT, Jaipur — with a request to upload the communication
on the website of the Council of NITSER,

(iv)  Guard File.

PAIRIRAAVAANH, #1y7 At oy & CANA- Tl Litbar doce]




F.No.33-97/2011 - TS.IlI
‘Government of India
Ministry of Human Resource Development
Department of Higher Education
* %k k k¥
Shastri Bhawan, New Delhi,
“dated, the 31%! January, 2018

To
The Director,
National Institute of Technologv. Rourkela,
Rourkela — 769008 (Odisha).

Subject:- Clarification -on Recruitment Rules for Faculty of NITs and
IIEST - regarding.

Sir,

| am.directed to refer to Natlonal Institute of Technology, Rourkela’s letter

No.NITR/RG/2018/L/0170 dated 23" January, 2018 on the subject mentioned
above and to state that the condition of flrst class in preceding degrees was
- published in the Gazette of: India on 24" July, 2017 as per decision-of the
Council. As per the new RRs notified in the Gazette, the new entrants are
required to have Ph.D. in relevant or equivalent discipline and: shall have first
class in the preceding degrees.

2. In above context, the new entrant means a candidate who is not existing
faculty of concerned NIT. Therefore, existing faculty will not be considered as
‘new ‘entrant. Apart from this, there will not be any distinction between the
external ‘and internal candidates with regard to the requirement of qualification
and experlence It is requested to kindly adhere to the RRs notified in the
Gazette on 24™ July, 2017 by the Ministry.

3. This issues with the approval of the competent autht)rity in‘the Ministry.
Yours faithfully,
[K. Rajan] O
7 Under Secretary to the Government of India
- Tel: 23384159
- Copy to:- '

 (i) The Chairperson, Board of Governors of all the NITs and IEST, Shlbpur
(i)  The Director of all the NITs and Director, |IEST, Shibpur.

DSHRORAVIDARR, Péy Anomaty & GAGW Tisr Latter-docs)




F.N0.33-9/2011 - TS.II
Government of India
Ministry of Human Resource Development
Department of ngher Education

Shastri Bhawan, New Delhi,
dated, the 20" \ﬁan, 2018
- Y
e 21T
To
1. The Director, 2. The Director,
National Institute of Technology. National Institute of Technology,
Surathkal 575025 (Karnataka). Raipur — 492010 (Chhattisgarh).
Subject:-n‘ Clarification sought by NITs on working experience |n R&D.Labs and relevant
industry — regardlng
Sir,

| am directed to refer to the email dated 28" March, 2018 received from Registrar, National .
Institute of Technology Karnataka, Surathkal (Karnataka) vide which a clarification has been
sought from the Ministry as to whether working experience in Research and Development Labs
and relevant industry can be considered for the post of Associate Professor also. Slmllar
clarlfcatlon has also been sought by the Reglstrar NIT, Raipur.

2. The matter has been examlned in this Ministry and the under5|gned is directed to clarify
foIIowmg— _

Designatioh, Pay

minimum pay of
Rs.42800

Acagzrncgcag?a de Essential Requirements Clariﬁcatilon furnished
Pay
.| Associate six years after Ph.D. of which at least three | The teaching and research<|
Professor years at the level of Assistant Professor | experience in reputed
Pay Band-4 with | with Academic Grade Pay of Rs.8000; academic Institute or
Grade _Pay = of ' or _ Research and Development
Rs.9500 with a | nine years total working experience, of

which three years should be after Ph.D.,
with at least three years at the level of
Assistant Professor with Academic Grade

“Pay of Rs.8000.

Labs or relevant industry may
also be considered in case of
Associate Professors as has
been done .in case of other
faculty positions.

3.

Copy to:-

(i)
(i)

IMHRIWAVID:AR, Poy Anomaly & CASM.Ter Leiter.dorx)

B

This issues with the approval of the competent authority in the Ministry.

Yours faithful
\/ ( \,\(\ dald
[K. Rajan]

Under Secretary to the Government of India

%ﬂq

The Chalrperson Board of Governors of all the NITs and IIEST, Sh pur.
The Director of all the remaining NITs and Director, IIEST, Shibpur.

Tel: 23384159
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F.No.33-9/2011 - TS.Ill
Government of India ,
Ministry of Human Resource Development
Department of H1gher Education
Shastri Bhawanf,‘ New Delhi,
dated, the 16™ April, 2019

'To

The Directors |
of all the National Institutes of Technology (NITs)
and Director, |IEST, Shibpur.

Subject:-  Implementation of Recruitment Rules for Faculty of NITs and.
IIEST - issue of clarifications as per recommendations of the
Oversight Committee -~ regarding.

Sir t Madam,

I 'am directed to refer to this Ministry’s Order of even number dated 15"
- May, 2018 vide which an Oversight Committee was constituted under the
Chairmanship of Prof. Sivaji Chakravorti, Director, National Institute of
Technology, Calicut (Kerala) to look into further issues / anomalies, which are
not yet covered / addressed in the revised Recru1tment Rules (RRs) notified for
Faculty on 24" July, 2017 and issued on 20" December, 2017 for Non-Faculty
staff of the National Institutes of Technology (NITs) and Indian Institute of
Engineering Science and Technology (/IEST), Shibpur (West Bengal).

2. At the same time, the Directors of all the NITs and IIEST, Shibpur were
requested to forward the left out anomalies / issues in the RRs to the Chairman
of the Oversight Committee. Accordingly, the Oversight Committee received
suggestions / representation from various NITs and IIEST, Shibpur. The
Oversight Committee has looked into the issues / anomalies, which are not yet
covered / addressed in the revised Recruitment Rules of Faculty and Non-
Faculty staff and has submitted its reports in respect of faculty of NITs and
HEST, Shlbpur on 27" October,.2018.

3. 7 The observations pointed out: by this Ministry were further discussed in
the Oversight Committee meeting held on 19" January, 2019, The
recommendations submitted by the Qversight Committee on 27'" October, 2018
and 19" January, 2019, respectively, have been examined in this Ministry, The
recommendations of the Oversight Committee are divided into two categorles
viz. (i) clarifications on existing RRs and (ii) amendments in RRs notified on 24t
July, 2017. With the approval of the competent authority it has been decided

.
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to issue clarifications, as per recommendations of the Oversight Committee, on
the following points in the first instance:-

Post-Doctoral
Fellow is to. be

‘appointment  to

Fellowships offered by
National Agencies of
respective  countries
will be considered.
Post Doctoral
Fellowships offered by
Institutions which are
in QS / THE World
Ranking upto 500 will
be considered.
“Experience as Post
Doctoral Fellow will be
considered for
the
Assistant
(AGP 7000

post of
Professor

and 8000)” [amended

on 19.01.2019].

S Clarifications - Comments of the
Nc; sought by NITs / | Oversight Committee Decision
" | Faculties of NITs (0SC)
1. | Clarification on | One-time measure | Accepted.
“One-time means completion of
measure” first round of
recruitment process for
respective faculty .
positions after
amendment in Statutes
dated 24" July 2017
and subsequent
approval -of the process
by ~the BoG of
respective  Institutes.
Tamended on
19.01.2019]
27" | Whether International / national | Accepted.
experience as | Post Doctoral

considered or
not.
3. | Clarification on

Cumulative
Credit Points

‘Amendment

proposed

on 19.01.2019

s Credit

mentioned at

| SL.No.4 of the Table

Points

The points, which are
now non-exhaustible, in
the existing RRs (2017),
are as follows:-

(MHROWAVRI:ULR, Pay Anantaly KGAB-TIor Latler.ducx]
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Clarifications

Comments of the

S. . . -
No sought by NITs / | Oversight Committee Decision
" | Faculties of NITs (0SC)
on Credit Point |5 _
. . No Activity Credits points
System given in
Schedule E of the ||1.| One external | 8 / project or 8
, Sponsored / patent as
Statutes 23 (5) (a) R&D Projects | inventor (Iin case
are now non- completed of more than
. : or ongoing / | one person in a
exhaustlble credit Patent Project, the
points. granted Principal
. . | tigato t
e Credit Points 5 eredit  points
mentioned at and the rest to
. th divided
Sl.No.5 of the Table eq%ally a‘rlnof\g
on Credit Point other members)
- . . 2.| Consultancy | 2 Credit points
System given in projects @ Rs.5 lakhs of
Schedule E of the cogjsultancv.
> subject to
Statutes 23 (5) (a) maximum of 10
are exhaustible Credit points
; 4 : 3.| Ph.D. 8 per PhD,.
credit points, 1.e, completed student. (In case
after last (including there are more
i thesis than one
appomtment' submitted supervisor, then
cases) the Guide (1*
Supervisor) gets
The . rest ar_e 5 credit points
Exhaustible Credit per student and
i ; the rest to be
Pgmts at every level of divided  equally
direct recruitment. among  other
| supervisor(s))
4.| One Journal 4 per paper
papers in SCI  since the last
/ Scopus promotfon, First
(Paid author/Main
Journals not supervisor  will
allowed) get 2 and rest
will be divided
among others.
21.| Fellow FNA, 10 credit points
FNAE, FASc,
FNASc
The rest Credit Points
mentioned in Schedule E
are Exbaustible Credit
Points at, every level of
direct recruitment. ,
4. | Carry forward of | For any movement|It has been decided to
Credit Points, from one position to |accept the clarification
other, if the | with following
Exhaustible Credit | illustration:-
Points are more than
the minimum required Assistant Prof, to




S, Clarifications
* | sought by NITs /
Faculties of NITs

Comments of the
Oversight Committee
(0SC)

Decision

Credit Points for the
selected position, then
differential  Credit
Points from the
Exhaustible Credit
Points shall be carried

forward to  the

Exhaustible component
only.

Illustration:

Assistant  Prof. to
Associate Prof.:
Minimum Required
Credit ‘Points: 50

i.  For a candidate

| having 20 Non-

exhaustible Credit
Points and 60

‘Exhaustible Credit
Points, . carried forward:

Credit Points will' be

| 20+ (60-50) =30

ii. For a candidate
having 40  Non-
exhaustible Credit
Points - and - 40

‘Exhaustible Points,
| carried forward Credit

Points will be 40+0=40.

Associate Prof. Minimum
Required Credit Points: 50

i. For a candidate having
20 Non-exhaustible Credit
Points And 60 Exhaustible
Credit Points, carried
forward Credit Points will
be 20 + (60-50)= 30

ii. For a candidate having
30 Non-exhaustible Credit
Points and 40 Exhaustible
Points, carried forward

"Credit Points will be 30 +

(40- 40)= 30. Credit Points
earned during the period
from the last date of

“submission of application

and date of joining, which
was not considered in the
selection process, shall be
carried forward.

5. | Clarification on
First class.

-

As specified by the

reéspective University /
Institution. If  not
specifically mentioned

| by - the University /

Institution, then 60%
marks.or 6.5 CGPA.

New entrants are as
‘defined in MHRD- letter

No. 33-9/2011-TS. 1lI,
dated 31 - January
2018. Faculty members

(HNHII!\HAVI\D_NR, Pay Anomaly & GASM Tisr Latter.gona)

The Ministry vide letter

dated 31.01.2018
clarified that “the new
entrant means a
candidate who is not
existing faculty of
concerned. - NIT.
‘Therefore, ‘existing

faculty will  not be
considered as new

‘entrant.”

It has been decided to

VY



Clarifications

Comments of the

Nsc; sought by NITs / | Oversight Committee Decision
" | Faculties of NITs ~(0sC) , i
appointed in regular | continue with the same
pay scale through duly | while agreeing to the
prescribed  selection | clarification on first class
processes will be’| degree.
considered ‘as existing
faculty in subsequent
selection in the
_ respective Institute.
6. | Clarification on | Preceding Degrees | Accepted.
“Preceding mean Bachelors’
Degrees” -Degree onwards. :
7. | Clarification  on | Experience (including | Accepted.

“Institution of
repute”

prior to
implementation of
NIRF) in.the following

Institutions  will - be-
“considered:-

i. Fully funded Central
Educational Institutions

ii. IIMs and other
management

Institutions ranked by
NIRF ‘upto 50 for- any

| two years;

jii. State Educational
Institutions funded by

‘respective State

Governments;

iv. Other Educational

Institutions ranked by
NIRF  upto 100 in
overall,  Universities,
Engineering, upto 50
for Pharmacy ‘and 10
for  Architecture, for
any two years.

_However, with regard

to recommendation on

ARN, Fay Anomaly & CAEW-Tier Latter.doca)
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Clarifications

Comments of the

{MHSIRAVIDIRH, Pay Anpmuly K CASM Tinf Leltsr.doax]
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;(; 'sought by NITs / | Oversight Committee Decision
' | Faaulties of NITs (0sC) o
Institute of repute; the
BoGs of respective
Institute may take a
call on relaxing the
criteria, if needed,
with recorded
-justification. ,

8. | Clarification on | As per existing | Accepted.
“Book  chapter | provisions of Statutes.
weightage"” ,

9. | Carry forward of | Credit points earned |-Accepted.
Credit Points for | during the period from
award of Ph.D. & [the last date of
Paper publication | submission of
in between date | application and date of
of -eligibility & {joining, which was not
date of joining. | considered = in  the

_ selection- process, ‘shall
- | be carried forward.

10. | Clarification = on | ACOFAR will decide | It has been decided that
“Industry of |criteria for respective | the Board of respective
repute” Institutes. Institute may ‘define the

‘ , criteria.

11. | Clarification on |As = per  existing | Accepted.
Project amount | provisions of Statutes. .

_ ‘of R&D projects.

12. | Distribution  of | As per  ‘existing | Accepted.
points for | provisions of Statutes.
patents. ' , , , : :

13. | Consultancy ‘Consultancy amount of | As all the Departments in
(Credit Point | 5 ‘lakhs can be in a|an Institute doesn’'t fetch
distribution) single assignment or |same = amount of

can be in cumulative | consultancy, therefore, it

amount - of multiple { has' been agreed to have

assignments, cumulative . consultancy |
‘amount of Rs.5 lakh in
multiple assignments.

14, | Counting of |As - per existing | Accepted.

Credit Points on | provisions of Statutes.
Conference paper
since last
| promotion. e -
| 15. ] To _review the | Already taken care of | Accepted.




Clarifications

Comments of the

Scale _ to
Professors:

40% of sanctioned-

post of Professors

40% of total no. of
Professors in position.

NS(; sought by NITs / | Oversight Committee Decision
' | Faculties of NITs (0SC)
comments about | in-Point No.5.
since “last
promotion” . - .
16. | Clarification As per Schedule E of | Accepted.
regarding the Sta‘tute 23(5)(a) Note
term ‘promotion’ { 1: (1), any change in
used in RRs the AGP in 6 CPC /
Level in 7™ CPC, is
| through direct
recruitment  through
open advertisement.
Therefore, the term
“promotion” used in
RRs. / Guidelines /
MHRD - communications
should be read as
“Appointment. through
, Direct Recruitment”.
17. | For grant of HAG | May be replaced with: . | Accepted.

4.

5,

All the NITs and IIEST are advised to place the recommendations of the
Overs1ght Committee (as indicated in para 3 above) before the Board of
Governors for its adoption and ensure ‘strict adherence of the instructions.

This issues with the approval of the competent authority in the Ministry.

Copy to:-

(i)
(if)
(i)

(iv)

The Chairperson, Board of Governors of all the NITs and IIEST, Shlbpur

Yours faithfully, .

3 W
[K. Rajan

Under Secretary to the Government of India
Tel: 23384159

PS to HRM / PS to-MoS: (SPS) for kind information.

Webmaster, MNIT, Jaipur - with a request to upload the communication ‘

on the website of the Council of NITSER.

Guard File.

|MHRADWAVRDARR, Pay Anamuly & GABW-Tiar Latter.dock)




F.No.20-2/2022-TS. III
“Government of India
Ministry of Education (Shiksha Mantralaya)
Department of Higher Education

k_%_k_k_k

Shastri Bhawan, New Delhi,
dated, the 27th April, 2022

To
The Director,
National Institute of Technology, Warangal,
Telangana - 506004.

Subject: Clarification on applicability of clause (5) of Note 1 referred in
Schedule ‘E’ of the Statutes of NITs and IIEST, Shibpur -
regarding.

Sir \ Madam,

f | am directed to refer to the communication dated 31%t January, 2022
received from the National Institute of Technology, Warangal (Telangana)
seeking clarification on applicability of clause (5) of Note 1 referred in
Schedule ‘E’ of the Statutes of NITs (amended on 24t July, 2017), which reads
as under

“For the departments which are not having any vacancy, movement in
higher academic Grade Pay or cadre shall be carried out as per specific
selection process but it will be restricted to onl y serving faculty members
of the respectlve departments '

2. While seeking clarification on applicability of above clause, the Institute
has further stated that the above provision has not been withdrawn or
amended as on date and many Institutes have been incorporating the same in
their advertisements for considering the serving faculty members. On specific
instructions from their BoGs, the Institute has sought clarification on including
same in their ensuing -advertisements for faculty recruitments and its
applicability on serving faculty members.

3. In this regard, attention is drawn towards Note 1 (1) of the Statutes
which states that “any change in the grade pay will be through open
advertisement and on recommendations of duly selection committee, except
where specifically exempted in these rules”. Thus there is no provision of
promotion in NITs as per the -Act and statutes and open recruitment at each
stage,- combined with Four-Tier Flexible Faculty Cadre Structure is the

TMHROYRAVI\D:AR, Pay Anomly & CASYA-Tier Letterdocx] /V'\

A




cornerstone of these Institutions of National Importance to recruit and retain
only the best of the best teaching talent. In flexi cadre, a faculty appointed at
any level and moving forward in next level carries his own position, as his
selection to higher grade won’t change the actual numbers of faculty in
position.

4. Note 1 (5) of the Statutes states that “for thé department which are not. -

having any vacancy, movement in higher academic grade pay or cadre shall be
carried out as per specified selection process but it will be restricted to only
for serving faculty members of the respectlve departments.” The matter has
been examined in the Bureau. The genesis behind keeping Note 1 (5) in
Schedule ‘E’ of amended Statutes is that there are many NITs working with
small, peripheral Departments (like Physics, Archltecture etc.) having fixed
numbers of faculty positions sanctioned by the Board for each of such
Department. Any provision in any law / Statute cannot be read in exclusion and
must be read in harmony with the entire provision.

5. Note 1 (5) helps NITs to retain their academic talent; however, there
may be chances that the same may be used for giving undue advantage,
restricting outside faculty from participating in the recruitment process and
would thus be violative of both letter and spirit of the Act and Statutes. As
such, with regard to the application of Note 1 (5) of Schedule ‘E’, it is clarified
that excessive reliance on Note 1(5) may lead to dilution of overarching Four-
Tier Flexible Faculty Cadre Structure wherein equal opportunity of competition
is to be extended to fresh candidates as well as internal candidates. It may
lead to dilution in quality of faculty recruitment.

6. This issues with the approval of the Chairperson of Council of NITSER in
accordance with the provisions under Section 32 (2) (b) of the National
Institutes of Technology, Science Education and Research (NITSER) Act, 2007
and Statutes 23 (3) of the Statutes of NITs and IIEST, Shibpur. ,
Yours fa\t:fully,

LJ\
[Indrajit Ku K‘X

Under Secretary to the Government of India

Tel: 23384197

- Copy for information and further appropriate action to:-

(i) The Diréctors‘ of all 31 NITs;.and Director, IIEST-Shibpur (W.B.).
(i) The Registrars of all 31 NITs; and Registrar (I/c), IIEST-Shibpur (W.B.).
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